
 
 
 
 

 
 
 
 
 
 
 

DISABILITY EQUALITY SCHEME 
2018 - 2019 

 
  



The aims of this document are to  
 
 

1. Set out and review St Bede’s Schools Strategy for meeting the Disability 
Equality Duty. (DED) 

 
 

2. Fulfil the specific duties of the Equality Act 2010 by producing an updated 
Disability Equality Scheme and Action Plan for 2018 – 2019 

  



The Policy – What St Bede’s school means to do 
 
This document can be made available in different format i.e., Large print, Braille, audio tape, 
electronic format, Easy read and additional languages.  
 
The Equality Act is a law which says that Schools. LEA and other public services treat 
disabled people equally and positively. 
 
St Bede’s School: 
 

 Is pleased to employ people from different backgrounds, such as disabled people, or 
people from different ethnic or religious groups.  This helps to ensure that the needs 
of pupils from different backgrounds are understood and met. 

 
 Will treat all employees and pupils with respect and dignity, and try to provide a 

setting with no discrimination, harassment or victimisation.   
 

 Will consult with different groups and offer disability equality training and support to 
all staff. 
 

 Will try to stop any discrimination whether it is accidental or intended and will try to 
make sure that all people will have equal access to learning.  
 

Scope – Who this policy applies to 
 
This policy applies to everything that St Bede’s school does and to all members of the school 
community, staff, governors, parents, carers, contractors, suppliers and members of the 
public.  
 
Legislation – The laws that apply 
 
Equality Act 2010 
In October 2010 the Equality Act replaced much of the Disability Discrimination Act 
(however the majority of the DDA still applies and exists within the EA).  The act aims to 
strengthen the legal framework to protect against disability discrimination.  Now, not only do 
disabled people have the right not to be discriminated against, but they also have a legal right 
to be able to access any services able bodied people can, including education.  Service 
providers, such as schools, have a legal obligation to make any “reasonable adjustments” so 
that a disabled person can use the service affectively. 
 
The Equality Act generally defines a disabled person as somone who has a mental or physical 
impairment that has a substantial and long-term adverse effect on the person’s ability to carry 
out normal day-to-day activities.  
 
The general disability equality duties require organisations to: 
 

 Promote equality or opportunity for disabled people 
 Eliminate unlawful discrimination against disabled people 
 Eliminate disability-related harassment 



 Promote positive attitudes towards disabled people 
 Encourage participation by disabled people in public life 
 Take steps to meet disabled people’s needs, even if this requires more favourable 

treatment.  
 
The specific disability equality duties require organisations to: 
 

 Publish a Disability Equality Scheme which must include: 
 How disabled people have been involved in drawing up the scheme 
 The authority’s approach to equality impact assessment 
 Steps to implement the duty 
 Arrangements for gathering and using evidence 
 Disability Equality Schemes must be revised at least every three years. 
 An annual report must be published showing progress against the action plan 

 
Special Educational Needs and Disability Discrimination Action 2001 
 
This act was created to help establish legal rights for disabled and special educational needs 
children in compulsory and post-16 education, training and other student services.  It sought 
to eradicate unjustified discrimination against students and adult learners that are disabled, 
making such cases of discrimination unlawful. 
 
Under the Act, schools, colleges, universities, adult education providers, statutory youth 
services and local education authorities were required to made the same sort of reasonable 
adjustments for disabled people as stipuated in the EQUALITY ACT 2010.  The aim of 
including these groups, organisations and bodies in the Act was to ensure that disabled people 
were offered the same opportunities and choices as those in mainstream society. 
 
Responsibilties 
 
Governors 
 
Governors are responsible for ensuring that : 
 

 the Disability Equality Action Plan is followed 
 anyone who needs training in disability issues receives it 
 disabled people are encouraged to join in with everything the school does 
 disability laws are followed 
 any person who is concerned with disability issues is listened to  

 
The aims of the school, its work and the opportunities offered to students are : 
 

 To set high standards and create a learning environment in which all are treated with 
understanding and respect and where pupils’ spiritual and moral growth is fostered. 

 To enable all students to achieve their full potential, irrespective of age, ability and 
background. 

 To make a positive contribution to each students’ personal and social development by 
fostering self-esteem, respect for others and self-discipline. 



 To enable the school to function effectively and successfully, responding to the needs 
of students, parents, staff and the wider community. 

 To establish positive relationships between home and school by seeking to involve 
parents in all aspects of school life.  

 
The Headteacher and managers will: 
 

 Make sure that disabled people are always included and will challenge anyone who 
behaves in a negative way to disabled people. 

 Make regular checks to ensure the inclusion of disabled people and take action against 
discrimination. 

 Promote best practice in equal opportunities, both in the running of the school and by 
example in the employment of disabled staff. 

 Ensure that all school leaflets, posters, web-sites and communication material present 
a positive message about disabled and non disabled people. 

 Reflect the school’s commitment to promote equal opportunity in pupil transition and 
induction programmes and tutorial programmes. 

 Ensure the provision of training to help people to understand disability. 
 Take action against anyone who discriminates or harasses a person because they are 

disabled. 
 Make school buildings and grounds as accessible to disabled people as possible.  

 
Staff 
 
It is the responsility of all staff to: 
 

 Be aware of and familiar with the disability laws which apply to the school. 
 Attend appropriate training. 
 Ensure that all means of learning demonstrate that the school is aware of disability 

issues. 
 Attempt to stop any action or behaviour which discriminates against disabled people, 

even if it is not intended. 
 
Students 
 
It is the responsibility of all students to: 
 

 Support the school and one another by behaving in a way that creates a safe, 
respectful and orderly environment and contribute to their own success and that or 
their fellow students. 

 Respect the school as a diverse inclusive equal opportunity community where 
prejudice and harassment are not accepted. 

 Show respect for others irrespective of their disabilty status and report incidents of 
discrimination to an appropriate person. 

 Be prepared to act as a witness for any incident that they may experience.  
 
 

 
 



Actions to Implement and Develop the Scheme (Policy) 
 
Under the Equality Act of 2010 St Bede’s Catholic School and Sixth Form College will: 
 

 Remove unlawful discrimination and disability-related harassment.  
 Promote equality of opportunity between disabled people and other people. 
 Take account of disabled people’s disabilities, even where that involves treating 

disabled people more favourably than others. 
 Promote positive attitudes towards disabled people. 
 Encourage participation by disabled people in public life.  

 
Specific duties include: 
 

 Publish and update Disability Equality Scheme (this policy) by September 2017. 
 Prepare and regularly review an action plan detailing the steps it plans to take to meet 

the new duties. 
 
St Bede’s School will aim to make sure that: 
 

 Everyone will be made aware of our disability equality policy and what has to be 
done to make it work. 

 Everyone will be made aware that action will be taken against any person or group 
who doesn’t follow the policy. 

 Governors and staff have access to information, which help them to make the policy 
work. 

 The three year Action Plan identifies specific improved outcomes required and details 
positive action that will be taken. 

 School leaflets, posters, web-sites are accessible and have positive messages about 
disabled people. 

 St Bede’s school will follow the Data Protection Act l998 and compliance with GDPR 
and the Freedom of Information Act 2000.  Records will be kept of anyone who 
applies for a job or attends the school in line with the Retention Policy.  The records 
will be used to ensure that no discrimination takes place.  

 As a natural progression, St Bede’s will produce a detailed Accessibility Plan, 
reviewed and published annually. 

 
The following actions will be taken for the benefit of students: 
 

 Copies of the Disability Equality Scheme will be available in reception and Student 
Services. 

 The students’ induction and transition programme will highlight the school’s 
commitment to disability equality, the action to be taken by students who suffer 
discrimination, and the action taken against the perpetrators of such discrimination.  

 Form teachers will reinforce this information during tutorials.  
  



The following action will be taken for the benefit of Work Placement Providers: 
 

 Be informed of their responsibilities under the Disability Equality Scheme, and will 
agree to these policies. 

 
The following actions will be taken for the benefit of staff: 
 

 A staff induction programme will show the school’s commitment to disability 
equality and the action to be taken by staff who suffer discrimination and the action to 
be taken against anyone who commits an act of discrimination. 

 All staff will be signposted to the Disability Equality Policy as part of the Staff 
Handbook. 

 
The following actions will be taken for the benefit of Contractors and Service Providers: 
 

 Acts of disability discrimination (whether intended or not,) harassment, victimisation, 
intimidation or abuse will be treated as a serious offence. 

 Pupils who feel they are being discriminated against on grounds of their disability by 
staff should raise the matter under the Complaints Procedure.  This will be treated 
very seriously. 

 If pupils suffer discrimination, harassment, victimisation, intimidation or abuse from 
other pupils the matter should be brought to the attention of their tutor and Welfare 
Manager and the matter raised through the anti-bullying or incident reporting 
procedure.  

 If pupils suffer discrimination, harassment, victimisation, intimidation or abuse from 
members of the public, contractors and service providers or placement providers the 
school will take action and provide support to the pupil. 

 Staff who feel they are being discriminated against on grounds of their disability by 
other members of staff should raise the matter under the Grievance Procedure.  

 If staff suffer discrimination from members of the public, the school will take action 
and provide support to the member of staff, reference to the Parents and Visitors 
Behaviour Policy. 

 Any behaviour directed against staff by pupils will be dealt with under disciplinary 
procedure. 

 Anyone who makes a complaint of discrimination has the right to also use other ways 
of complaining, such as using an outside organisation like the Equality and Human 
Rights Commission (EHRC) or the Department for Education.  

 St Bede’s school will protect anyone who makes a complaint, or who acts as a witness 
under this policy in accordance with the school’s public interest disclosure procedure.  

 
Monitoring and Evaluation 
 
By monitoring and evaluating the scheme, the school can: 

 Ensure that all staff are treated equally in terms of promotion, staff development and 
grading. 

 Remove any barriers that stop pupils being successful at the school. 
 Make sure the targets in the Action Plan are working. 

 



It is important to monitor the impact of the action taken to ensure that progress is being made 
towards meeting the Disability Equality Duty, and to ensure that no adverse impact is 
occurring as a result of the actions.  The monitoring of the actions outlined in Accessibility 
Plan will be monitored in accordance with the specified timescales.  If any adverse impacts 
are identified during the monitoring process, the action plan will need to be revised. 
 
This report will be circulated to the Headteacher and Governors, and the findings will be used 
to improve the Disability Equality Scheme and feed into future practice.  
 
 
 
 
  



ACTION PLAN 
 
Making things happen… 
 
St Bede’s will celebrate and highlight key events. 
Staff must successfully raise awareness about disability by talking to pupils. 
We will encourage participation in public life by disabled people. 
Ensure that disabled pupils are represented and encouraged to participate in class assemblies, plays, events and on the school council. 
Recognise achievement of disabled people in outside of school activities.  
 
 

Aspect of the 
General Duty 

Key Objective Resources 
Key Actions and 

Start date 

Names 
responsible 

person 
Success criteria 

Evaluation Process and 
Timeline 

Promoting Equal 
Opportunities  

To ensure that 
school visits can 
be accessed by all 

School 
visits paper 
work 

Check school visits 
providers to ensure 
that disabled people 
can access the 
activities on the trip. 
Complete risk 
assessments taking 
into account needs of 
disabled.  

Staff organising 
the trip. 
 
EVC 

Disabled people 
can attend school 
visits.  

Advice circulated regarding 
making reasonable 
adjustments for trips.  
Specific risk assessments take 
place to include pupils with 
disabilities in educational 
visits.  Adjustments to trips 
are made to take individual 
needs into account.  SENCO 
available to jointly plan 
regarding trips.  
 

 To ensure that 
disabled parents / 
carers are able to 
attend functions 
in school ie. 
parent 

Admin time Include statement in 
correspondence home 
to assess needs  
Plan events in rooms 
where there in access 

LMT Lead Rooms are 
accessible to all 
 
Blue badge 
parking spaces. 

Requests made for 
parents/carers to inform the 
school of special 
arrangements required by 
their child or themselves 



consultation 
evenings.  

when using the school’s 
facilities.  
Consideration given and 
adjustments made to rooming 
if disabled access is required.  
 

Positive attitudes To raise 
awareness of the 
barriers facing 
disabled people. 

Time 
allocated to 
Learning 
Support/ 
Student 
Council 
Meetings 

Ensure that disabled 
pupils’ views are 
represented by student 
voice where 
appropriate. 
Ensure that elections 
to the student council 
allow opportunity for 
all. 
 
Promote the inclusion 
of pupils in extra 
curricular activities as 
ambassadors for the 
school.  
 
Share the success of 
disabled pupils (and 
others with disability) 
through assemblies.  
 
Display positive 
images of disabled 
people.  Hold whole 
school awareness days 

SENCO 
Snr AHT 

Views of pupils 
(and others incl. 
staff) with 
disabilities are 
actively sought. 
 
A positive image 
in displays.  
 
No incidents of 
harassment of 
people with 
disabilities. 
 
Pupils with 
disabilities feel 
able to share their 
experiences with 
their peers.  

Pupils with disability attend 
school council meetings.  
They represent the school and 
take part in pupil panels for 
staff appointments.  
 
Circle of friends has been 
used for pupils with 
Emotional Social and Mental 
health to share their 
experiences. 
 
Peer deaf awareness training 
has occurred to promote the 
inclusion of a child with HI 
 
Case study “My Story” 
assembly with post 16 
students 



where opportunities 
arise.   
 

Participation in 
public life 

To ensure that 
disabled people 
are actively 
involved in the 
life of the school. 

Staff time to 
implement. 

Encourage pupils with 
disability to be 
members of the 
School Council or 
take other positions of 
responsibility ie. Peer 
mentors. 
 
Support / encourage 
staff with disability to 
take the lead in 
initiatives or positions 
of responsibility.  

LMT/ Governing 
Body. 

Pupils with 
disability are 
chosen to 
represent the 
school. 
 
Pupils with 
disabilities are 
given equal 
access to 
opportunities 
offered. 
 
Adjustments are 
made to take into 
account staff who 
may have 
disabilities.  
 

Pupils have taken part in a 
range of extra-curricular 
activities such as public 
speaking, dance and drama 
performances, and 
educational visits including 
residential visits / retreats.  
 
Adjustments are made for 
staff with disabilities such as 
room changes. 
 
  

More favourable  
treatment  

To make 
“Reasonable 
Adjustments” for 
people with 
disabilities.  

Time / pro-
forma to 
carry out 
audit 

Identify the disabled 
population within the 
school. 
 
Audit the “reasonable 
Adjustments” already 
in place.  
 
Assess whether there 
is a need for more 

LMT Pupils / Adults 
(inc. staff) 
requiring 
“Reasonable 
Adjustments” are 
known about.   
“Reasonable 
Adjustments” are 
made for those 
requiring them. 

List of pupils with disabilities 
is updated each year.  
Adjustments are made to 
arrangements in school or for 
trips to include pupils with 
disabilities.  



favourable treatment. 
i.e. pupils being 
allowed to go into 
lunch without queuing 
to reduce anxiety.  
 

Eliminating 
Harassment 

To positively 
promote disabled 
people in the 
school 
community 

Learning 
Support 
time / 
Assembly 
time. 

Hold assemblies to 
make sure that 
bullying related to 
disability is 
unacceptable. 
 
Log incidents related 
to bullying of disabled 
people  
 
Share success of 
disabled people.  
 
Hold awareness days.  
 

LMT/AHT No incidents of 
bullying / 
harassment of 
disabled people 
logged 
 
Assemblies 
related to 
disability are 
held.  

Incidents of bullying or 
harassment are dealt with 
promptly. 
 
Celebration of success in 
presentation evenings 
includes / recognises disabled 
pupils.  

Eliminating 
unlawful 
discrimination 

To ensure that 
“reasonable 
adjustments” are 
made for those 
people with a 
disability. 

Admin Staff Ensure that anyone 
using the school has 
an opportunity to 
declare a disability. 
 
Make information 
available in different 
formats inc. reports.  

LMT / Governors 
Admin Staff 

The school asks 
visitors prior to 
meetings if 
special 
arrangements are 
required. 
 
Correspondence 
contains a 
statement saying 
that information is 

See Access Plan for 
“information” 
 
Staff are encouraged to make 
their disabilities known about 
should they require 
reasonable adjustments to be 
made.  



available in 
different formats.  
 
Information is 
presented in 
different formats 
for those who 
request it.  
 

 


