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INTRODUCTION 
 
The governors of St. Bede’s Catholic School & Sixth Form College wish to 
maintain the highest standards of behaviour in the school.  In achieving this end, 
the governors seek the support of parents and carers for the Headteacher and 
staff. 
 
The governors wish all parents and carers to know that they expect the 
Headteacher and staff to maintain a caring, respectful atmosphere in the school 
where the pupils can feel happy and secure and work to the best of their ability.   
The governors believe that this atmosphere presently exists in the school. 

The governing body is responsible for setting general principles that inform this 
behaviour policy. The governing body has consulted with the Headteacher, 
school staff, parents and pupils when developing these principles. 

The Headteacher is responsible for developing this behaviour policy in the 
context of the DfE framework. This policy will explain the standard of behaviour 
expected of pupils at St Bede’s Catholic School and how that standard will be 
achieved, the school rules, any disciplinary penalties for breaking the rules and 
rewards for good behaviour (please see appendix).  

The Governors believe that the school is blessed with caring parents and 
guardians and well-behaved, well mannered pupils. The school aim is to 
encourage this positively by encouragement, praise and example. 

The governors believe that, in order to enable effective teaching and learning to 
take place, good behaviour in all aspects of school life is essential. The school 
seeks to create a caring and learning environment by: 
 
 Promoting excellent behaviour and discipline. 
 Promoting self esteem, self discipline, respect for authority with relationships 

based on mutual respect. 
 Encouraging consistency of response to both positive and negative 

behaviour. 
 Providing a safe environment free from disruption, violence and bullying, 

which protects the well-being of the whole school community. 
 Encouraging a positive relationship with parents and carers to ensure that 

they play their part in the implementation of the school’s policy and 
procedures.  

 Supporting the Headteacher and staff when faced with challenging 
behaviour. 

 Following the Department for Education(DFE) Statutory Guidance 
(September 2012) and  and relevant Central and LA updates; the principal 
legislation to which this guidance relates is: 

‐ The Education Act 2002, as amended by the Education Act 2011 
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‐ The School Discipline (Pupil Exclusions and Reviews) (England) 
Regulations 2012 

‐ The Education and Inspections Act 2006 
‐ The Education (Provision of Full-Time Education for Excluded Pupils) 

(England) Regulations 2007. 
‐ The Equality Act 2010. 
‐ Behaviour and Discipline in schools DFE 2016: 

 
 Teachers have power to discipline pupils for misbehaviour which 

occurs in school and, in some circumstances, outside of school.  
 

 The power to discipline also applies to all paid staff (unless the 
headteacher says otherwise) with responsibility for pupils, such as 
teaching assistants.  
 

 Headteachers, proprietors and governing bodies must ensure they 
have a strong behaviour policy to support staff in managing behaviour, 
including the use of rewards and sanctions. 

 
 Governing bodies of maintained schools have a duty under section 

175 of the Education Act 2002 requiring them to make arrangements to 
ensure that their functions are carried out with a view to safeguarding 
and promoting the welfare of children. The proprietors of Academies 
have a similar duty under paragraph 7 of Schedule 1 to the Education 
(Independent School Standards) (England) Regulations 2010. They 
must ensure that arrangements are made to safeguard and promote 
the welfare of pupils. 

 
 
Discipline in schools – teachers’ powers Key Points 
  
 Teachers have statutory authority to discipline pupils whose 

behaviour is unacceptable, who break the school rules or who fail to 
follow a reasonable instruction (Section 90 and 91 of the Education 
and Inspections Act 2006).  
 

 The power also applies to all paid staff (unless the headteacher says 
otherwise) with responsibility for pupils, such as teaching assistants. 
 

 Teachers can discipline pupils at any time the pupil is in school or 
elsewhere under the charge of a teacher, including on school visits. 
 

 Teachers can also discipline pupils in certain circumstances when a 
pupil’s misbehaviour occurs outside of school.  
 

 Teachers have a power to impose detention outside school hours.  
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 Teachers can confiscate pupils’ property. 
 
 
Our Code of Conduct  
 
In practice this means:  
 
All members of the school community will treat each other with respect and 
dignity.  

No one must ever wilfully damage school or others, property or equipment. 
Pupils and staff will endeavour to keep the school litter free at all times.  
 
The highest standards of punctuality and attendance are expected from 
everyone. The school’s Attendance Policy monitors and checks students’ 
attendance.  

All students from Year 7 through to Year 11 must wear school uniform as set out 
in the school’s Uniform Policy.  
 
Any behaviour which is anti-social, destructive, or disruptive or is in any way 
contrary to the ethos and authority of the school will be sanctioned to a degree 
relative to the seriousness of the behaviour.  

Overview 

New arrangements for school exclusion came into force in September 2012. 
These apply to any pupil excluded on or after 1 September 2012 from a 
maintained school, academy school / Free School, alternative provision 
academy / Free School or pupil referral unit in England 

Under the new arrangements, the process for challenging a school’s decision to 
permanently exclude a pupil will change. The current system of independent 
appeal panels will be replaced by independent review panels. 

Where requested by a parent, an SEN expert will need to be appointed by the 
local authority or academy trust to advise the independent review panel. 

The independent review panel will be able to uphold the decision to permanently 
exclude a pupil; recommend that the governing body reconsider its decision; or 
direct the governing body to reconsider its decision. A direction to reconsider will 
be limited to circumstances where a panel decides that the school has acted 
illegally, irrationally or where there are significant flaws in procedure.  

Where a governing body decides not to offer to reinstate a pupil following a 
direction from a panel to reconsider its decision, the panel will be expected to 
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require an adjustment to a school’s budget or payment of £4,000 towards the 
cost of alternative provision. 

Where a parent alleges discrimination (under the Equality Act 2010) in relation 
to a fixed period or permanent exclusion, they will also be able to make a claim 
to the First-tier Tribunal (for disability discrimination) or a County Court (for other 
forms of discrimination). 

Key responsibilities 

The Headteacher 

 The Headteacher’s powers to exclude remain unchanged but new statutory 
guidance on the use of these powers will be adhered to. 

The Governing body 

 The governing body will perform the key role of determining whether an 
excluded pupil should be reinstated. This will involving reviewing the decision 
of the Headteacher and considering the outcome of any independent review 
panel hearing.  

 

The Local authority / academy trust 

 Where requested by a parent, local authorities or academy trusts will need to 
arrange an independent review panel to consider the decision of a governing 
body to uphold a permanent exclusion. 

 Panel members will need to be trained in how to perform their role. 

 Local authorities or academy trusts will also need to appoint a special 
educational needs expert to advise the panel, where requested by a parent. 

The Local authority 

 The Local authority will need to oversee adjustments to a school’s budget or 
payments by a school, where a school does not offer reinstatement following 
a direction by a panel to reconsider its decision to permanently exclude a 
pupil. 

Parents/Carers 

 Schools are required to have, and to ask parents to sign, a home-school 
agreement that outlines the responsibilities of the parent and the school; 
including those around behaviour and attendance. 
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 Parents are under a legal duty to ensure that their child (aged 5-16) receives 
a suitable full-time education either at a school or by making other suitable 
arrangements. 

Where a child is not a registered pupil and other suitable arrangements are not 
made, the parent may receive a school attendance order from the local authority 
requiring them to register their child at a school. 

For school-registered pupils or those attending Pupil Referral Units (PRUs), 
parents must ensure that their child attends punctually and regularly. If they do 
not, the school or local authority may ask them to sign a parenting contract or 
may issue a penalty sanction of £60 (rising to £120). The local authority may 
also prosecute a parent who fails to ensure their child’s regular school 
attendance or apply to the courts for an education supervision order in respect 
of the pupil himself/herself. 

Parents have a clear role in making sure their child is well behaved at school. If 
they do not, the school or local authority may ask them to sign a parenting 
contract or may apply for a court-imposed parenting order. 

Parents must take responsibility for their child, if excluded, and ensure that they 
are not in a public place without good reason during school hours within the first 
five school days of any exclusion. If they do not, the school or local authority 
may issue a penalty sanction of £60 (rising to £120). 

Parents must also ensure that their child attends the suitable full-time education 
provided by the school governing body or the local authority from the sixth day 
of exclusion. 

Parents are expected to attend a reintegration interview following any fixed-
period exclusion from primary school and any fixed-period exclusion of more 
than five days from secondary school. Failure to attend may make it more likely 
that the court will impose a parenting order if the school or local authority apply 
for one.  

Pupil Exclusions 

Only the Headteacher can exclude a pupil and this must be on disciplinary 
grounds. A pupil may be excluded for one or more fixed periods (up to a 
maximum of 45 school days in a single academic year), or permanently. A fixed 
period exclusion does not have to be for a continuous period. In exceptional 
cases, usually where further evidence has come to light, a fixed period exclusion 
may be extended or converted to a permanent exclusion. 

Pupils whose behaviour at lunchtime is disruptive may be excluded from the 
school premises for the duration of the lunchtime period. In such cases the legal 
requirements in relation to exclusion, such as the Headteacher’s duty to notify 
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parents, still apply. Lunchtime exclusions are counted as half a school day for 
statistical purposes and in determining whether a governing body meeting is 
triggered. 

The behaviour of pupils outside school can be considered as grounds for 
exclusion.   

Any decision of this school, including exclusion, will be made in line with the 
principles of administrative law, i.e. that it is: lawful (with respect to the 
legislation relating directly to exclusions and a school’s wider legal duties, 
including the European Convention of Human Rights); rational; reasonable; fair; 
and proportionate. 

The Headteacher will take account of their legal duty of care when sending a 
pupil home following exclusion. 

When establishing the facts in relation to an exclusion decision the Headteacher 
must apply the civil standard of proof, i.e. ‘on the balance of probabilities’ it is 
more likely than not, that a fact is true, rather than the criminal standard of 
‘beyond reasonable doubt’. 

Under the Equality Act 2010 (“the Equality Act”) schools must not discriminate 
against, harass or victimise pupils because of their: sex; race; disability; religion 
or belief; sexual orientation; because of a pregnancy / maternity; or because of a 
gender reassignment. For disabled children, this includes a duty to make 
reasonable adjustments to policies and practices. 

In carrying out their functions under the Equality Act, the public sector equality 
duty means that the school must also have due regard to the need to: 

 eliminate discrimination and other conduct that is prohibited by the Equality 
Act; 

 advance equality of opportunity between people who share a protected 
characteristic and people who do not share it;  

 foster good relations across all characteristics – between people who share 
a protected characteristic and people who do not share it. 

These duties need to be taken into account when deciding whether to exclude a 
pupil. The school must also ensure that policies and practices do not 
discriminate against pupils by unfairly increasing their risk of exclusion. 
Provisions within the Equality Act allow schools to take positive action to deal 
with particular disadvantages affecting one group, where this can be shown to 
be a proportionate way of dealing with such issues. 
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The Headteacher and governing body will take account of their statutory duties 
in relation to special educational needs (SEN) when administering the exclusion 
process. This includes having regard to the SEN Code of Practice. 

Early intervention to address underlying causes of disruptive behaviour will 
include an assessment of whether appropriate provision is in place to support 
any SEN or disability that a pupil may have. The Headteacher will also consider 
the use of a multi-agency assessment for pupils who demonstrate persistent 
disruptive behaviour. Such assessments may pick up unidentified special 
educational needs but the scope of the assessment could go further, for 
example, by seeking to identify mental health or family problems. 

It is unlawful to exclude or to increase the severity of exclusion for a non-
disciplinary reason. For example, it would be unlawful to exclude a pupil simply 
because they have additional needs or a disability that the school feels it is 
unable to meet, or for a reason such as: academic attainment / ability; the action 
of a pupil’s parents; or the failure of a pupil to meet specific conditions before 
they are reinstated. Pupils who repeatedly disobey their teachers’ academic 
instructions could, however, be subject to exclusion. 

‘Informal’ or ‘unofficial’ exclusions, such as sending pupils home ‘to cool off’ are 
unlawful, regardless of whether they occur with the agreement of parents or 
carers. Any exclusion of a pupil, even for short periods of time, will be formally 
recorded. 

Maintained schools have the power to direct a pupil off-site for education to 
improve his or her behaviour. A pupil can also transfer to another school as part 
of a ‘managed move’ where this occurs with the consent of the parties involved, 
including the parents. However, the threat of exclusion must never be used to 
influence parents to remove their child from the school. 

 A decision to exclude a pupil permanently should only be taken:  

 in response to a serious breach, or persistent breaches, of the school's 
behaviour policy;   

 where allowing the pupil to remain in school would seriously harm the 
education or welfare of the pupil or others in the school.  

A decision to exclude a pupil permanently is a serious one and will only be 
taken where the basic facts have been clearly established on the balance of 
probabilities.  It will usually be the final step in a process for dealing with 
disciplinary offences following a wide range of other strategies, which have been 
tried without success.  It is an acknowledgement by the school that it has 
exhausted all available strategies for dealing with the pupil and should normally 
be used as a last resort. 
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The decision on whether to exclude is for the Headteacher to take. However, 
where practical, the Headteacher will give pupils an opportunity to present their 
case before taking the decision to exclude.  
 
Whilst exclusion may still be an appropriate sanction, the Headteacher will take 
account of any contributing factors that are identified after an incident of poor 
behaviour has occurred. For example, where it comes to light that a pupil has 
suffered bereavement, has mental health issues or has been subject to bullying.  
 
 
There will however be exceptional circumstances where the Headteacher will 
permanently exclude a pupil for a first or ‘one off’ offence, for example, in the 
following circumstances: 
 

a. Serious actual or threatened violence against another pupil or a member 
of staff. 

b. Sexual abuse or assault. 
c. Drugs related incidents, having regard to the school’s Drug Policy (cross 

reference Policy on Substance Use and Misuse). 
d. Carrying an offensive weapon. 

 
These instances are not exhaustive, but indicate the severity of such offences 
and the fact that such behaviour can affect the discipline and well-being of the 
school community. 

 
Examples of other misbehaviour that may lead to exclusion and in certain 
instances lead to permanent exclusion are if a pupil: 
 
 Makes false and malicious accusations against a member of staff, which 

could precipitate action by the Police or the Local Children’s Safeguarding 
Board. 

 Persistently defies behavioural standards. 
 Swears at, or is personally insolent to a member of staff either in school or 

outside school. 
 Makes an unprovoked physical assault on another pupil on the school 

premises or on the journey to or from school. 
 Takes up an inordinate amount of staff time dealing with his or her 

misbehaviour. 
 Misbehaves in any way while on report. 
 Is involved in the bullying of another pupil. 
 Is involved in activities which are prejudicial to the health and safety of 

member(s) of the school community. 
 
St. Bede’s will also consider whether or not to inform the police where a criminal 
offence has taken place and will also consider whether or not to inform other 
agencies, e.g. Youth Offending Team, Social Workers, etc. 
 



10  St.Bede's Catholic Academy  ‐ Behaviour & Discipline Policy (2018‐2019 
 IM) 

 
 
 

Factors to consider before making a decision to exclude 
 
At St. Bede’s we will not impose exclusion in the heat of the moment unless 
there is an immediate threat to the safety of others in the school or the pupil 
concerned.  Before deciding whether to exclude a pupil, either permanently or 
for a fixed period, the Headteacher will: 
 
 Ensure that an appropriate investigation has been carried out. 
 Consider all the evidence available to support the allegation. 
 Allow the pupil to give his or her version of events. 
 Check whether the incident may have been provoked by bullying or sexual 

harassment. 
 If necessary consult others, but not anyone who may later have a role in 

reviewing the Headteacher’s decision, for example a member of the 
Children’s Committee. 

 Keep a written record of the actions taken (and copies of written records 
made by other members of staff including any interview with the pupil 
concerned.  Witness statements should be dated and signed, wherever 
possible.  These statements may be made anonymous for any subsequent 
meetings to protect the witnesses if deemed appropriate.  

 
In compliance with appropriate guidance St. Bede’s will apply the 
regulations which relate to pupils with SEND, the revised guidance on 
Looked After Children and will have regard to the sections on when an 
exclusion is not appropriate and unofficial exclusions.  
 
Statutory guidance to Headteachers on the exclusion of pupils from 
groups with disproportionately high rates of exclusion 
 
The exclusion rates for certain groups of pupils are consistently higher than 
average. This includes: pupils with SEN; pupils eligible for Free School Meals; 
looked after children and pupils from certain ethnic groups.  
 
In addition to the approaches on early intervention set out above, the 
Headteacher will consider what extra support might be needed to identify and 
address the needs of pupils from these groups in order to reduce their risk of 
exclusion. For example, schools might draw on the support of Traveller 
Education Services, or other professionals, to help build trust when engaging 
with families from Traveller communities. 
 
Statutory guidance to Headteachers on the exclusion of pupils with 
statements of SEN (EHC Plan) and looked after children 
 
As well as having disproportionately high rates of exclusion, there are certain 
groups of pupils with additional needs who are particularly vulnerable to the 
impacts of exclusion. This includes pupils with statements of special educational 
needs (SEN) and looked after children. Headteachers should, as far as possible, 
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avoid excluding permanently any pupil with a statement of SEN (EHC Plan)or a 
looked after child. 
 
Schools should engage proactively with parents in supporting the behaviour of 
pupils with additional needs. In relation to looked after children, schools should 
co-operate proactively with foster carers or children’s home workers and the 
local authority that looks after the child. 
 
Where a school has concerns about the behaviour, or risk of exclusion, of a 
child with additional needs, a pupil with a statement of SEN (EHC Plan) or a 
looked after child, it should, in partnership with others (including the local 
authority as necessary), consider what additional support or alternative 
placement may be required. This should involve assessing the suitability of 
provision for a pupil’s SEN. Where a pupil has a statement of SEN, schools 
should consider requesting an early annual review or interim / emergency 
review. 
 

Whether or not a school recognises that a pupil has special educational needs 
(SEN), all parents (or pupils if aged 18 or over) have the right to request the 
presence of a SEN expert at an independent review panel. The SEN expert’s 
role is to provide impartial advice to the panel about how SEN could be relevant 
to exclusion; for example, whether the school acted reasonably in relation to its 
legal duties when excluding the pupil.  

To view a copy of the full guidance go to: 
 
www.education.gov.uk 
 
Procedures following permanent exclusion. 
 
The pupil remains on the roll of the school until any appeal is determined, until 
the time limit for the parents to lodge an appeal has expired without an appeal 
being brought or the parent has informed the LA in writing that no appeal is to 
be brought.  It is St. Bede’s responsibility during the first 5 days of a permanent 
exclusion to ensure that work is sent home for the pupil to complete.  During 
these initial 5 days of exclusion parents must ensure that their children are not 
found in a public place during normal school hours without reasonable 
justification.  Parents are subject to a fixed penalty notice fine if they fail to do 
this. 
 
From the 6th day of the permanent exclusion the LA is statutorily 
responsible for ensuring that suitable full-time education is provided.  This 
will be the pupil’s home LA in cases where the pupil lives in a different LA 
from the school. 
 
In addition, where a pupil has a statement of SEN, the local authority must 
ensure that an appropriate full-time placement is identified in consultation with 
the parents, who retain their rights to express a preference for a school that they 
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wish their child to attend, or make representations for a placement in any other 
school.  

Local authorities must have regard to the statutory guidance, Promoting the 
Educational Achievement of Looked After Children: Statutory Guidance for Local 
Authorities when carrying out their duties in relation to the education of looked 
after children.  

Provision does not have to be arranged by either the school or local authority for 
pupils in the final year of compulsory education who do not have any further 
public examinations to sit. 
 
Fixed term exclusions 
 
At St. Bede’s we have arrangements in place, in accordance with the 6th Day 
exclusion procedures: 
 
Where a pupil is given a fixed period exclusion of duration of six school days or 
longer, the school will arrange suitable full-time educational provision from and 
including the sixth school day of the exclusion.     
 
Procedures following a Fixed Term Exclusion 
 
The Headteacher may exclude a pupil for one or more fixed periods not 
exceeding 45 school days in any one school year.  The limit of 45 school 
days applies to the pupil and not the school; therefore any days of fixed term 
exclusions served by a pupil in the same school year will count towards the 
total.  
 
In exceptional cases, usually where further evidence has come to light, a 
fixed period exclusion may be extended or converted to a permanent 
exclusion.  The Headteacher will write to the parents explaining the reason 
for the change. 
 
St. Bede’s will arrange a reintegration interview with parents following any fixed 
term exclusion. 
 
For exclusions up to 5 days, work will be set and marked and parents must 
ensure that pupils complete this work and return it to school.  During this period 
the parents must ensure that their child is not found in a public place during 
normal school hours without reasonable justification.  Parents are liable to fixed 
penalty notice fine if they fail to do this. 
 
 
The power to discipline beyond the school gate 
  
Teachers have the power to discipline pupils for misbehaving outside of the 
school premises “to such an extent as is reasonable”. Maintained schools and 
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Academies’ behaviour policies should set out what the school will do in 
response to non-criminal bad behaviour and bullying which occurs off the school 
premises and which is witnessed by a staff member or reported to the school, 
including the punishments that will be imposed on pupils. 
 
Sanctions will apply for any bad behaviour when the child is:  
 
 taking part in any school-organised or school-related activity or  
 travelling to or from school or  
 wearing school uniform or  
 in some other way identifiable as a pupil at the school.  

 
Misbehaviour at any time, whether or not the conditions above apply, that:  
 
 could have repercussions for the orderly running of the school or  
 poses a threat to another pupil or member of the public or could adversely 

affect the reputation of the school.  
 
In addition, sanctions will apply to students who misbehave on the way to or 
from school, outside the school gates or otherwise in close proximity to the 
school. Action would be taken against any student who was verbally abusing 
members of the public on a bus on the way to school.  
 
If someone causes any distress to the bus driver on his/her journey to and from 
school they should expect to be banned from using the bus for an agreed length 
of time (often two weeks). Parents/guardians would be notified of this in 
advance.  
 
Sanctions will apply if misbehaviour takes place on Work Experience or whilst 
the student was taking part in a further education course as part of a school 
programme.  
 
The school will apply sanctions if a student misbehaves whilst representing the 
school in a sports event with another school or any other event which might 
affect the chance of opportunities being offered to other students in the future.  
 
The school would take action if a student harassed a member of staff or student 
off school premises, including through the use of internet and using social 
network sites.  
 
In all of these circumstances the Headteacher will also consider whether it is 
appropriate to notify the police or anti-social behaviour coordinator in their local 
authority of the actions taken against a pupil. If the behaviour is criminal or 
poses a serious threat to a member of the public, the police will always be 
informed. In addition, school staff will consider whether the misbehaviour may 
be linked to the child suffering, or being likely to suffer, significant harm. In this 
case, the school staff  
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will follow safeguarding procedures.  

Powers to discipline 

Teachers and other paid staff with responsibility for pupils have the power to 
discipline pupils whose behaviour is unacceptable, who break the school rules 
or who fail to follow a reasonable instruction. 

Their power to discipline applies to pupil behaviour in school and outside school, 
in certain circumstances. 

Punishment 

Teachers and other paid staff with responsibility for pupils can impose any 
reasonable disciplinary penalty in response to poor behaviour. Reasonable 
penalties can include: confiscation, retention or disposal of a pupil’s property; 
and detention. Headteachers can also decide to exclude a pupil for a fixed 
period  or to permanently exclude them. 

Searching pupils 

School staff can search pupils with their consent for any item which is banned 
by the school rules. 

Headteachers and staff authorised by the Headteacher will search pupils or their 
possessions, without consent, where they suspect the pupil has a prohibited 
item. 

Prohibited items are: 

 knives and weapons 

 alcohol 

 illegal drugs 

 stolen items 

 tobacco and cigarette papers 

 fireworks 

 pornographic images 

 any article that has been or is likely to be used to commit an offence, cause 
personal injury or damage to property 

 any item banned by the school rules which has been identified in the rules as 
an item which may be searched for.  
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Staff authorised by the Headteacher are the Assistant Headteacher – Inclusion, 
HOY and the Student Support Manager.  

Use of reasonable force 

All school staff have the power to use reasonable force to prevent pupils 
committing an offence, injuring themselves or others, or damaging property, and 
to maintain good order and discipline in the classroom.  

The Headteacher and staff authorised by the Headteacher will use such force as 
is reasonable when searching a pupil without consent for prohibited items 
except where the search is for an item banned by the school rules. 

Seclusion / isolation rooms  

At St Bede’s we have adopted a policy which allows disruptive pupils to be 
placed in an area away from other pupils for a limited period, in what is often 
referred to as a seclusion or isolation base within Student Support.  

As with all other disciplinary penalties, the academy will act reasonably in all the 
circumstances when using the bases. Any use of isolation that prevents a child 
from leaving a room of their own free will only be considered in exceptional 
circumstances.  

The academy will also ensure the health and safety of pupils and any 
requirements in relation to safeguarding and pupil welfare. Students will remain 
in the bases for as length of time proportionate with the circumstances and the 
academy will ensure that pupils are kept in seclusion or isolation no longer than 
is necessary and that their time spent there is used as constructively as 
possible. The academy will allow pupils time to eat or use the toilet. 

 

Allegations of abuse against staff 

Allegations of abuse must be taken seriously, we will ensure that allegations are 
responded to quickly in a fair and consistent way that provides effective 
protection for the child and supports the person who is the subject of the 
allegation. Every effort will be made to maintain confidentiality and guard against 
unwanted publicity while an allegation is being investigated. Suspension will not 
be used as an automatic response when an allegation has been reported. 

The school’s behaviour policy should set out the disciplinary action that will be 
taken against pupils who are found to have made malicious accusations against 
school staff. 
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Date adopted by the Governing Body - 4th October 2012 

Revision accepted – 29th November 2012 

Revision update approved –  20th November 2014, Autumn Term 2016, Autumn 
Term 2017. Autumn Term 2018. 

 

Associated resources 

 https://www.gov.uk/government/publications/use-of-reasonable-force-in- schools  

https://www.gov.uk/government/publications/searching-screening-and-confiscation 

https://www.gov.uk/government/publications/school-exclusion 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2 

https://www.gov.uk/government/publications/send-code-of-practice-0-to-25 

https://www.gov.uk/government/publications/good-behaviour-in-schools-checklist-forteachers 

Legislative links 

Education Act 1996 

School Standards and Framework Act 1998 

Education Act 2002 

Education and Inspections Act 2006 

School Information (England) Regulations 2008 

Equality Act 2010 

The Education (Independent School Standards) (Amended) (England) Regulations 2014 

Education Act 2011 

Schools (Specification and Disposal of Articles) Regulations 2012 

The School Behaviour (Determination and Publicising of Measures in Academies) Regulations 
2012 
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This policy is to be read in conjunction 
with St Bede’s Student Management 

Procedures for 2018/2019
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Rationale 

At present, rewards and sanctions are separate procedures.  From September 2014, an integrated system has 
been implemented which reflects how both positive and negative choices impact upon a person’s life.  Pupils will 
be encouraged to make positive choices through an approach based upon the principles of respect. We want our 
students to recognise that positive choices have positive outcomes. However, we do not want to promote a culture 
where our students believe they are entitled to rewards every time they make a positive contribution in life. We 
want our students to appreciate the intrinsic value to being a good, positive person. Therefore, when students 
demonstrate positive contributions, we will award them a positive acknowledgement on the school electronic 
ClassCharts system. 
 
Sanctions for inappropriate behaviour will be proportionate to the negative choices made and strategies will be 
deployed relative to the circumstances. Intervention will be proactive and with a view to minimising exclusion, 
excepting when other strategies would not be appropriate. 
 
Restorative Justice 
 
The academy is developing a restorative approach to behavioural management.  
 
Many schools are turning to restorative approaches also known as restorative practice to create a harmonious 
learning environment where pupils are able to self-regulate their own behaviour and learning. Restorative 
approaches have been found very effective in improving behaviour and learning in both a primary and secondary 
setting where implemented as a whole school approach. Schools that use a restorative approach to behaviour 
management have found that they need to exclude less and that incidents of poor behaviour decreased.  
 
Restorative approaches are based on four key features:  
 

 RESPECT – for everyone by listening to other opinions and learning to value them  

 RESPONSIBILTY - taking responsibility for your own actions  

 REPAIR – developing the skills within our school community so that its individual members have the 
necessary skills to identify solutions that repair harm and ensure behaviours are not repeated 

 RE-INTEGRATION - working through a structured, supportive process that aims to solve the problem and 
allows young people to remain in mainstream education  

Restorative approaches when implemented in a whole school approach:  

 Develop - emotional literacy, conflict resolution skills, truth recognition, accountability, responsibility  

 Improve  -  behaviour, attendance, learning, teaching  

 Increase  -  empathy, happiness, positive life skills,   

 Reduce  -  exclusions, detentions, conflict, bullying, need for sanctions   

 Compliment    -  PSHE, Citizenship, ethos.    
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